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SIGMA TAU DELTA, SPRING 2021 BOARD MEETING AGENDA
BOARD MEETING AGENDA
I.

Welcome and Opening Poem
A. (Re)Introductions
B. Robert’s Rules of Order “cheat sheet” shared.
C. Approval of Minutes from Fall 2020 meeting

II.

Public Comment on Non-Agenda Items (also a chance to propose emendations to the agenda)

III.

New Business – All reports were submitted in writing and were to have been read by all
members before the meeting. Board members will respond to any questions or comments
about their reports. Questions are welcomed from voting and non-voting board members.

IV.Central Office Reports & Updates
A. Executive Director’s Report: Johnson
B. National English Honor Society (NEHS) Director’s Report: Wendelin
C. Director of Society Operations’ Report: McPartlin
D. Director of Marketing & Technology Report: Gabriel
E. Director of Social Media Report: Mudd
F. Editor of Society Publications Report: Colson
V.

Officer Reports
A. President: Steinberg
B. Vice President: Schroeder
C. Immediate Past President: Brewster
D. Secretary/Treasurer: Bartlett
E. Officer at Large: Phelps
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VI. Regents and Alumni Representative Reports
A. Eastern: Steele
B. Far West: Comeford
C. High Plains: Waggoner
D. Midwestern: Helwig
E. Southern: Dilliard
F. Southwestern: Ezell
G. Alumni Representative: Berkowitz
VII.

Student Leaders Reports
A. Student Advisors:
1. Senior SA: Ayers
2. Junior SA: Ashbrook
B. Student Representatives:
1. Eastern: Iarrobino:
2. Far Western: Kuhn:
3. High Plains: Olsen:
4. Midwestern: Morse
5. Southern: Powell:
6. Southwestern: Ford:

VIII. Committee Reports:
A. Communications Committee Report: Phelps:
B. Convention Committee Report: Brewster
C. Executive Committee Report: Steinberg
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D. Regents Committee Report: Steele
E. Scholarships and Academic Awards Committee Report: Dillard
F. Service and Partnerships Committee Report: Helwig
G. Strategic Planning Committee Report: Schroeder
H. Student Leadership Committee Report: Ayers
I.

*Budget Review and Approval Budget Review: Bartlett

IX.

Other New Business

X.

Announcements (usually of upcoming events shared by faculty and student leaders)

XI.

Closing the Meeting
A. Reminders from CO
B. Closing Thoughts
C. Formal Adjournment

*Budget documents for this meeting are in a new format.
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Executive Director’s Report –April 10, 2021
The Chronicle of Higher Education’s first issue of 2021 was headlined “The Crisis Year.” Two weeks later
the cover teased with “How to Survive the Enrollment Bust,” followed in early February by “The
Unbearable Cost of the Empty Campus.” What a way to start a year and, of course, what a way to build
on the completely unpredicted events of 2020. Eeyore possibly authored those come-on titles.
Doom and gloom took center stage, not only in The Chronicle but also in newspapers, newscasts,
journals, and social, academic, and political reports. Simultaneously, Sigma Tau Delta () and NEHS
were not immune to the COVID consequences, being affected in far-reaching ways, some of which we
already have realized and others that surely will become more evident in coming months and years.
All of us recall March 2020 when, two weeks before the Las Vegas Convention, and with approximately
1,000 persons registered, we were forced to cancel the meeting. Educators subsequently scrambled to
adjust to online classes; students, heads spinning, had to deal with new modes of learning, campus
closures, and lives disrupted in many ways. Understandably, most students and faculty had little time, in
the midst of these sea changes, to give to their honor society chapters. Nonetheless, like Elizabeth
Warren, we persisted, and like Faulkner’s Dilsey, we endured.
Board members did a remarkable job with committee work amidst the year’s upheavals. Given that all
of them were also teaching and continuing the sundry obligations that accompany being an
academician, Board members kept their chapters going, organized and ran successful regional
conferences, and spent months drafting a new strategic plan.
Student Leadership (SL) this year has been amazing. All had their “real” job of being students, yet they
began their  year without a convention that, in the past, allowed for leadership preparation.
Regularly scheduled virtual SL meetings for the year became their new norm, as did their preparation of
what I consider the best series of blogs we’ve ever had.
Alumni, too, and particularly Alumni Epsilon members, opened creative chats and virtual gatherings
with one another, continuing their ongoing networking.
The Central Office (CO) has dealt this year with contract revisions, budget adjustments, designing a new
accounting system, adjusting to an administrative change, contracting speakers for the 2022 Atlanta
Convention, and developing an increasing number of webinars. In particular, we started from scratch as
we prepared for our completely revised virtual spring convention.
Statistics for the year—and here, for comparative purposes, I will draw upon 2017 through 2020—are
imprecise. For example, to use the “normal” number of spring enrollments that we annually track, isn’t
possible. For chapters, meetings were simply not feasible. Moreover, in fall term, when we ordinarily get
the rush of new inductions, they came in greatly reduced numbers. Ditto for this spring, 2021.

New Charters
Reactivations
New Members

2017

2018

2019

2020

14
11
8,913

12
9
8,015

8
6
7,960

2*
5
5,585

Jan 1-March 31
2021
1**
2
1,985

*2020: Harriet L. Wilkes Honors College, FL (S) & Salisbury University, MD (E)
**2021: Xavier University, OH (E)
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How many chapters did we lose permanently? How many are temporarily hibernating? How many
Advisors have put chapter advising aside and won’t ever return to it? We simply don’t know. I expect it
will take another year before we have a handle on these important matters. Yet  and NEHS have
continued chartering new chapters, and new member lists for both keeping coming in.
What does this mean for us? Despite the losses, we continue to be a strong presence. The pandemic has
revealed the remarkable resilience and creativity of our Society. In some ways, we became more
connected. Creating our diversity statement and actually taking an active stand on diversity, increasing
the number of webinars and joint /NEHS online projects, partnering with Sigma Kappa Delta on new
webinar ventures, seeing increases in scholarship and internship applications, demonstrate increased
engagement on the part of Advisors, the Board, SL, students and alumni.
Unlike some organizations, we have developed a strong and substantial portfolio. As last year’s
economy sputtered and financial holdings nose-dived, and as our usual new-member income rapidly
declined, we continued providing scholarships, internships, and awards. As the economy stabilized, our
holdings rose in value and we have only withdrawn funds minimally.
Nonetheless, our negative influx, financially, is notable, and it is imperative that the Board be aware that
for the time, we must tread carefully when considering new ventures. In the past, wise decision-making
and careful stewardship allowed us to continue most of our work, including, and especially, supporting
our students. At this point, we need to follow those same cautions.
I don’t mean to minimize or overstate our losses; they have been considerable. Yet I believe /NEHS
is at a place where we can reconsider the paths we were on, reassess what may have become routine,
and now move carefully into a lively reconstruction.
Bob Dylan famously sang, “the times they are a-changing.” When asked later about what the song
meant he suggested that the protests and calls for action of his time were his way to “separate aliveness
from deadness” (his words). On reflection, perhaps what we were pre-March 2020 was a “deadness” we
did not even recognize we were experiencing. Now there is a new awareness, an “aliveness.” Each of
you—our Board, Student Leaders, alumni, and CO staff—has much to contribute.
Our Society mission remains the same. You are important parts of effecting a future that will find us
stronger than ever. When in three years Sigma Tau Delta turns 100, we will be able to celebrate a
Society that you have helped shape. It is your visions that have brought us this far. Keep on dreaming.

William C. Johnson
Executive Director
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National English Honor Society Director’s Report
Sigma Tau Delta Spring Meeting—April 2021
Virtual Denver
As we move into the second quarter of 2021 and reflect on the challenges of 2020, we are
grateful for many things—the arrival of the vaccines that promise to bring back some normalcy to lives,
the friendship and dedication of colleagues who have worked tirelessly to keep NEHS and Sigma Tau
Delta on solid footing, the initially tentative and now confident steps into new ways of connecting with
chapters and members through webinar offerings—these are but a few of the positives that came out of
the challenges and isolation. The sage advice of the Advisory Council members has been invaluable; in
spite of their fatigue with virtual learning environments, they have dedicated themselves to regular
Zoom/Teams meetings that have allowed for more interaction. As always, the opportunity to work with
the team in the Central Office is stimulating and comforting—the “isolation” of the pandemic is certainly
lessened with our Monday (and other) meetings!
The data below give a summary of the on-going impact of the pandemic; while new chapters
and members totals continue to be down from what we would like, we do see signs of improvement.
We extended the timeline for paying affiliation fees from March of last year through September and
worked diligently to get those chapters in arrears caught up. We are currently reworking our
membership database system, operationalizing the imposition of necessary late fees for some chapters
that continue to delay payments. All grants and awards suspended last spring are now back in place;
soon, scholarship awards for thirty-six NEHS seniors will be announced. In the near future, the Advisory
Council will be discussing an increase in fees, amounts that have not changed since NEHS was launched
in 2005.

New Charters
New Members

2017

2018

2019

2020

117
23,141

114
26,143

99
25,396

83
19,320

Jan 1-March
15 2021
15
4,428

Highlights:




One of the highlights of the year was the start of our webinar series; topics ranged from holding
virtual chapter meetings and induction ceremonies to censorship challenges and the students’
“right to read”; two guest speakers, Tom Wingate from The Wingate School in Mexico City and
Chris Crutcher, well-know YA lit author, gave talks on Charles Dickens and “the truth in fiction,”
respectively. Still to come in April will be a webinar introducing NEHS members to the intricacies
of honor societies at the college/university level; invited speakers are Bil Johnson, Kevin
Stemmler, Ami Comeford, and Joan Reeves.
The Writing Challenge for 2020-2021 has been Flash Fiction in a variety of forms. We have been
very pleased with the participation levels each month. Submission forms have ranged from “sixword stories” to “twitteratures,” stories in 280 characters or less. The Advisory Council will reread all of the monthly winners and pick the “writers of the year” in May, each of whom will
receive e-gift cards.
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The Advisory Council meeting face-to-face periodically through the year has been a positive
feature, resulting in enhanced opportunities for AC communication. We are in the process of
seeking new AC members for the Midwest Region (Stephanie Robertson is retiring at the end of
the school year) and for the Far West Region (adding a new member to help with marketing and
growth on the west coast).
If NCTE holds its annual convention in Louisville, KY, in November, NEHS will have an exhibit
booth. We chose not to submit a proposal for the convention this year, given the uncertainties
presented by COVID-related travel.
The Common Reader for 2021-2022 has been announced; scholarship applicants will base their
application essays on The Beekeeper of Aleppo by Christy Lefteri, the harrowing story of Syrian
refugees making their way from war-torn Aleppo to sanctuary in England. The novel won the
Aspen Words Literary Prize in 2020.
Members of the Advisory Council recorded and participated in a Q&A session for English Ed
majors during the virtual convention. The speakers shared ideas about building relationships
with students, curricular decision-making within high school English departments, finding a
balance between personal and professional lives, what we have come to understand about
teaching and learning while weathering the challenges of the pandemic, and a typical interview
process early career teachers may encounter.
G-Merch reports that NEHS graduation merchandise sales for this spring are on par with those
of March 2019, a good sign after last year’s fall-off due to so many graduation ceremonies being
cancelled.
Current NEHS chapters: 1,350 chartered chapters, 864 active, 486 inactive. The large number of
inactive chapters is a major concern, one we continue to address.
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Director of Society Operations Board Report
Spring 2021, Virtual Meeting
Submitted by: Natasha McPartlin
As the Director of Society Operations, I have oversight of Sigma Tau Delta chapter development, but
since the retirement of our office administrator last May, and the hiring of a new office administrator in
November, it has been necessary for me to direct more attention to the day-to-day operations of the
Central Office, and how bookkeeping/financials are handled. Additionally, I have had more involvement
over the last year with processes and procedures for handling NEHS memberships and chapter affiliation
transactions.
Chapter Development, Recruitment & Retention
 Recruitment/reactivation requests from the last two years are closely monitored, including
periodic personal email follow-up and maintenance of a list of requests by region to keep the
Executive Director and Regents up to date.
 Chapter/Advisor Anniversaries were recognized last fall with certificates/plaques.
 I have collaborated with the Board/Central Office staff on two of the several webinars
developed for members/advisors.
 Due to the impact COVID has had on chapters and their ability to enroll new members, no
chapters were moved to inactive status. I will continue to monitor enrollment among chapters,
and reach out to advisors to see if they need assistance.
 Many chapters have been using the invitation enrollment process in Write Away to invite and
enroll new members.
o There have been some technical issues that have come up, and I have been working
with Central Office staff/NIU IT in order to resolve some of the issues.
o So far this spring, there have been nearly 150 invitation enrollment periods open,
compared to 130 invitation enrollment periods for the entire Spring semester.
 I continue to welcome new Advisors with a personal email with instructions and account access
information for Write Away, in addition to the packet of materials they receive from the Central
Office.
Board/Committee Work
 Participated and contributed to the Strategic Planning Committee, Regents Committee, Service
& Partnerships Committee, and Executive Committee meetings.
 Coordinating application/appointment process for new student leadership (4/14/21 Deadline).
o The application process has been streamlined with an online application form.
o Requests for recommendations are sent out to advisors.
o All applications & recommendations will be submitted to the corresponding Regent for
SR/ASR appointment, and SA applications to the Executive Committee.
 Collected and maintained records of all Board reports, meeting minutes, and other documents
for the fall and spring meetings.
Central Office
 As noted in the fall, upon the retirement of the Office Administrator, we have been working to
streamline processes. This has included hiring an Accounting Consultant whom we are working
with to implement changes to our bookkeeping processes.
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We moved from a desktop version of Quickbooks, to a cloud based product, which
allows us better flexibility for reporting and managing transactions.
o We have transitioned from cash-basis accounting to accrual-basis accounting, which will
give the organization a better picture of our expenditures on a month-to-month and
annual basis.
o We no longer manually enter transactions for Sigma Tau Delta memberships and NEHS
memberships and affiliation fees, and now importing journal reports, which ensures a
higher level of accuracy with our bookkeeping/accounting.
o We have set up a process to import reports from our merchandiser, Gmerch, to
Quickbooks, in order to track sales revenue, along with inventory of items owned by the
Sigma Tau Delta/NEHS (primarily graduation merchandise).
o We have set up expense accounts for payroll, and will now be able to better report and
account for federal and state taxes that are a part of salaries for staff members.
o The new accounting system will allow us to produce monthly profit & loss statements in
order to better track the financial health of the society on a regular basis.
In October we interviewed candidates for the Office Administrator position, and in November
we welcomed a new staff member to the position. I have spent a significant portion of my time
training and working with this staff member to familiarize her with CO processes and
procedures. Some of these processes include:
o Handling and reconciling purchase card expenses
o Importing membership, affiliation, and store transactions to QuickBooks
o Checking account reconciliation
o NIU Bursar reimbursements for salaries, mailings and other charges
o Accounting for and submitting monthly and quarterly IRS/State tax reports
o Automating processes for bill payments and other recurring transactions
I (along with the other Central Office staff), facilitated roundtables and other sessions for the
Virtual Convention.

Grants/Scholarships/Awards
 I am continuing to follow up with the 2019-20 Project Grant recipients who were unable to
complete their projects. I have been in contact with them and have extended deadlines so they
can submit the necessary documentation to receive the other half of their award. Additionally
we have two 2020-2021 Project Grant recipients that I have worked with.
 There were no Service Award Applications, and one application for the Student Leadership
Award.
 The deadline for the Outstanding Chapter Award, is June 15, 2021; no applications have been
received yet.
 I have been in contact with 2020-2021 Sigma Tau Delta Scholarship Recipients whose awards
were deferred to Fall 2021.
Chapter Annual Report
 The 2020-2021 Chapter Annual report will be revised and sent out to Chapter Advisors by the
end of April.
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Director of Marketing and Technology
Spring Board Meeting Report – April 5, 2021
Submitted by: Elfi Gabriel

Convention
Accomplishments and In Process
1) Produced a virtual 2021 using in house staff and the Cvent platform that included 485 registrations,
24 roundtable sessions over a 2-1/2 day period
2) Developed and ran the 2021 convention survey. I will be sharing results, along with Cvent metrics,
and recommendations for future onsite and virtual events at the 2021 Spring Board Meeting.
3) Work out an agreement with Cvent registration and virtual platform integration. Received full credit
for our payment of 2020 app.
4) Produced two one-on-one interview between SL interviewers and speakers as part of a month long
build up to convention. I’m reviewing the results of this marketing campaign, and looking into ways
to share speaker online interviews with our Society wide membership. Look into ways to implement
this format for convention promotion, and future webinars to share with a larger audience.
Additional Goals for 2021
1) Build the technology stack for the 2022 Convention. Given that USI will no longer be an economic
alternative for us, we will seek a solution that can serve as an efficient method for “abstract
management.” Criteria include the ability to successfully:
a) gather submissions from both paper and roundtable submissions;
b) handle nearly 800-900 submissions;
c) assign and track evaluator assignments;
d) allow area chairs to group sessions; and
e) create a master schedule
2) Discuss implementing the shortened schedule created for the 2021 onsite convention for 2022.
Produce the shortened 28 page print program to reduce costs.
3) Build out a robust registration system based on the Cvent platform to meet the needs of our future
convention events.
4) Develop a more robust and metric driven advertising for the convention through the convention app
to attract a greater number of advertisers.
5) Build and share a complete time schedule with milestones and metrics for the 2022 Convention.

Scholarships
Accomplishments and In Process
1) AwardSpring now provides overlapping cycle, which means we have more flexibility to run
scholarships. As a result, I added a spring internship cycle from April 12 – 26.
2) The scholarship committee has also approved moving the Classroom Library Grant and Fall
Internship cycle to run mid-July to August to better fit the timing for applicants to apply.
3) I created the project grant application to the NEHS scholarship.
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Additional Goals for 2021
1) Add Sigma Tau Delta and NEHS remaining awards and grants to the AwardSpring platform.
2) Revamp the scholarship website pages to better describe and aid applicants in their application
process.

Service and Partnership
Accomplishments and In Process
1) Penguin Random House – coordinated with PRH their virtual internship offerings. So far two of our
members have been selected as interns, one for each cycle.
2) Set up Criteria for a second year NCTE Communications Internship to be offered for this summer.
3) Working with NCTE and partnership committee on developing a Sigma Tau Delta panel to present at
the NCTE Convention.
4) Working with DPIL on an Affiliate Service Match-up program.
Additional Goals for 2021
1) Develop additional partnership offerings beyond internships with NCTE and DPIL over this summer.
2) Network and develop relationships to create additional internship opportunities for members. We
already have a good list based on some of the internships awarded through the internship stipend.
3) Work with others on a targeted fundraising plan that is the beneficiary of a new “donation” button.
Processes and accounting will need to be developed to support the new initiative.

Communications
Accomplishments and In Process
1) Worked with Robert Wexler, Dan Colson, and Katie Mudd on the submission and production of the
Sigma Tau Delta journals online version. Katie is working on the hands-on editing and online posting
process.
2) Ran a series of webinars for both Sigma Tau Delta and NEHS. Over the next couple of months will set
up plans to run webinars for the 2021-2022 academic year.

Other
Accomplishments and In Process
1) Launching the invite membership process for NEHS and improved tracking and reminders for NEHS
Affiliation Fee charges this next month period.
2) Obtaining new images and promotions with G-Merch to build merchandise sales.
Additional Goals for 2021
1)
2)
3)
4)

Work with Dave on NEHS Marketing plan for 2021-2022 to build and maintain membership
Redesign of the English.org website.
Graphic branding for our vision statement.
Pick up on NEHS Badge program for fall launch.
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Director of Social Media Strategies Report
Submitted By: Katie Mudd
2021 Spring Board Meeting—Virtual
Much of the work of the Director of Social Media Strategies remains constant day-to-day, week-toweek, year-to-year: posting Society updates and content of interest across all social media platforms
(Facebook, Twitter, LinkedIn, Instagram, Pinterest, YouTube), monitoring engagement across social
media, editing blogs and miscellaneous publications. Instagram has taken over, seeing the most
engagement and steady growth over the last six months. Twitter and Pinterest maintain minimal
engagement, but each platform does hold its own consistent following. Our new LinkedIn company page
continues to flourish and grow. Facebook algorithms, unfortunately, updated against our favor and we
have seen a drastic drop in the reach of our posts and overall engagement. Finally, the Society YouTube
channel continues to grow with an increased number of consistent common reader and service project
video posts by Student Leaders, as well as our new webinar series.
The Director of Social Media Strategies was also involved in several substantial projects over the last
year:









Promoted Society opportunities (Penguin Random House, DPIL, NCTE internships; internship
stipends; study abroad; scholarships, awards, and grants) through Footnotes/NEHSXpress, blogs,
and social media ads.
Pandemic, BLM, and AAPI
o Worked with CO staff and Board members to update Society practices and opportunities
to adapt to pandemic-induced virtual life
o Used our social media platforms to share content that both helps members cope with
pandemic life and reinforces our commitment to support our Black members and to
amplify Black voices and stories
o Collaborated with Diane and Shannin on official Society AAPI support statement
Dolly Parton’s Imagination Library (DPIL)
o Worked with Elfi to revitalize and reimagine our partnership with DPIL, shifting
emphasis from financial to time-based service
o Collaborated with Elfi and Nora Briggs at DPIL to create new internship opportunity for
members
o Promoted and supported The Library that Dolly Built Facebook Live documentary
release party
Convention
o Worked with Elfi and Namon on transitioning our traditional face-to-face convention
into a successful virtual event (testing platforms, brainstorming efficacy of transforming
or replacing various events)
o Processed video transcription for all pre-recorded convention components
o Served as coordinator for roundtable sessions, assisting roundtable participants with
training on recording and submitting presentation and for day-of Q&A session
o Hosted Student Leadership events: Social Welcome Meet and Literary Trivia
o Organized networking session agendas and facilitated setting up SRs as hosts
o Moderated Featured Speaker presentation Q&As
Central Office liaison to Student Leadership
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o





Student Leadership transition of all planning, communication, and meetings to
Microsoft Teams was a huge success and will continue moving forward
o Proctored monthly video chat meetings with SLs
o Worked closely with SAs to set deadlines, plan SL activities/assignments, plan for
convention
o Collect/track/edit & distribute all SL work (blogs, Meet the Deltans survey, Common
Reader and Service Project videos, Humans of Sigma Tau Delta posts, social media
takeovers, bi-monthly Facebook group posts)
o Worked with Student Leaders to convert SL convention workshop/game night into the
Welcome Social Meet event for convention
o Worked with SLs to create a literary trivia night to replace bad poetry for convention
Social Media
o Continued Member Publications series of weekly posts highlighting and sharing book
publications from Sigma Tau Delta members and alumni through the Humans of Sigma
Tau Delta Facebook page. This is not only pulling in more traffic to that Fb page, but also
sharing the good work our members are doing.
o Added a monthly Featured Faculty post to our Humans of Sigma Tau Delta lineup
o Continued new English Careers blog series featuring articles from alumni members
discussing how they are using their English degrees in the real world.
o Instagram
 Continuing to see increased engagement on Instagram by transitioning away
from exclusively posting literary quotes to also asking “bookish” questions
 Increased engagement through use of stories feature
 Added IGTV to our account to facilitate sharing longer videos
o Began transcribing all videos to increase accessibility. Researched and purchased
transcription software to facilitate accurate transcription of longer videos, like our new
webinars and various convention videos.
NEHS Flash Fiction Challenge
o NEHS Writing Challenge continued to grow in popularity this year with some monthly
themes garnering over 100 submissions
o Facilitated preparing submissions for judging, communication with winners and nonwinners, and publishing and disseminating winning entries
o Worked with Namon and Dave to revise submission form, which we will continue to
revamp over the summer for next year’s return to the Poetry Challenge

Looking ahead to the coming year I hope to continue nurturing the growth of engagement across
Facebook and Instagram, especially as fueled by new wealth of organic content. The Social Media
Takeover program continues to grow and I anticipate seeing it branch out over the coming year to cover
more than just SL takeovers. I look forward to seeing the NEHS Writing Challenge continue to grow and
working with the NEHS Director on expanding the program.
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Editor’s Report
(March 2020-February 2021)
Editor’s Name:

Dan Colson

Summary of activities during this time period:
Below, you will find a timeline of my activities since last March, a report of the submission and
acceptance numbers for this year’s journals, a summary of this year’s editorial processes, and my
proposed 2022 journals’ budget.
2010-2021 Timeline:
March 2020:

Reviewed internship applications

April 2020:

Internship finalists interviewed
Interns selected
Interns trained

May 2020:

All submissions received
Rectangle reading begun
First-round Review reading begun and completed
Initial Review cut made
Second-round Review reading begun

June 2020:

Second-round Review reading completed
Review final cut made
Review acceptances notified
Rectangle reading completed
Rectangle final cut made
Rectangle acceptances notified
Rejections notified
Review editorial process begun

July 2020:

Rectangle editorial process begun
Biographies collected for acceptances
Awards judging completed

August 2020:

Editorial process completed
Layout and design begun

September 2020:

Layout, design, and proofing

October 2020:

Layout, design, and proofing (including epub)

November 2020:

Layout, design, and proofing (including epub)

December 2020:

Layout, design, and proofing completed
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Submission Numbers:

2021

2020

110

158

Fiction

33

46

Creative Non-Fiction

17

28

Poetry

60

84

-30.38%

-4.82%

79

131

Anglo-Saxon and Medieval British Literature

3

4

16th/17th Century British Literature

6

15

Restoration and/or 18th Century British Literature

2

5

Romanticism and/or Early 19th Century British Literature

5

7

Victorian and/or Later 19th Century British Literature

2

9

20th/21st Century British Literature

4

9

Colonial American Literature

1

1

19th Century American Literature

4

8

23

33

World Literature

6

14

Critical Theory: Linguistics/Language Studies

6

8

Linguistics/Language studies

1

2

Teaching Literature; Practices and Pedagogy

0

0

Teaching Writing; Practices and Pedagogy

1

0

Film and Media Studies

1

2

Popular Culture

3

8

11

6

-39.69%

13.91%

20th/21st Century American Literature

Other
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Acceptance Numbers:
Genre

First Cut

Accepted

Review

31

10

Rectangle, Poetry

--

17

Rectangle, Fiction

--

7

Rectangle, Creative Non-Fiction

--

5

Editorial Processes:
Step 1: Evaluation
This year, each published Review essay was evaluated by three faculty readers. Each published
Rectangle piece was evaluated by three student interns and one faculty reader.
For the Review, I used the first-round composite scores to make an initial cut, accounting for any
significant scoring differences (i.e., I did not make the cut based simply on scores, but looked more
closely at the scores and comments for the pieces around the cut-line and any pieces that were scored
highly by one reader and lowly by another).
I used the final, composite scores (combining first-round and second-round evaluators for the Review) to
make publication decisions. Again, I attempted to account for any scoring differences and did not make
the cut based purely on numeric scores, but looked closely at comments on any pieces near the final
cut-line. One significant different this year: given the drop in submission numbers, I instituted a “cutline,” a cumulative evaluation score below which no piece was accepted. This change accounts for the
smaller number of Review essays this year. I again chose to consider multiple poems by a single writer.
You will note that one student has multiple poems in the Rectangle.
All the pieces accepted for publication were sent to this year’s judges. I did not give the judges extensive
instructions; rather I simply asked them to choose the best piece(s). The judges:



Kevin Brown judged for the Rectangle
Shannin Schroeder judged for the Review

Step 2: Editing
I continued my efforts to begin the editorial process eary in the summer, and I again completed by
August, allowing us to move onto layout before the fall semester began.

This year, I again did the bulk of the editorial work myself, with the interns providing support. Interns did
light editing, extensive proofreading, and—in perhaps their most time-consuming editorial task—
quote/citation checking. I continued my more intensive approach to the Review, using a slightly heavier
hand with line-level edits.
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For the Rectangle, I had three major goals during the editorial process:
1. Correct any obvious errors (typos, etc.), work undertaken by me and the interns over multiple
rounds of revision/proofing.
2. Maintain as much of the submissions’ formal choices as possible (while accounting for the
journal’s layout considerations).
3. Verify—so far as possible—that the work was original.
The first two of these goals were accomplished by line editing—a relatively extended process. The last
goal, I achieved by running each submission through Vericite and by Googling various elements of the
piece (the author’s name in connection to the piece’s title; selections from the text itself; etc.).
For the Review, I had four goals:
1. Correct any obvious errors (typos, etc.)
2. Correct any writing issues that weren’t necessarily “errors,” but that would improve the piece
without substantively changing the author’s work. This process took a large amount of time: each
essay went through three rounds of editing and a two rounds of proofing.
3. Ensure that none of the pieces were plagiarized by submitting them to Vericite. The originality
reports along with some followup Google searches were sufficient to determine originality.
4. Check as many quotations and citations as possible, verifying that they are correct and properly
cited in the text and in the works cited for each piece (this is where the interns were
indispensible).
Step 5: Layout and Design
While our decision not to print copies of the journals this year marks the biggest change, it had little
effect on my work as editor. As usual, the CO and I worked closely with a designer who completed the
pdf in contact with me. I completed two rounds of full proofreading and additional spot-checking,
working collaboratively with the designer and the CO to address any remaining editorial concerns. I had
some input on the epubs, but all credit goes to Katie Mudd for her experience and insight as sher
worked with our designer to finalize their preparation.
Budget:
Rectangle & Sigma Tau Delta Review

*

Postage/UPS (For Publications)

*

Judges’ Honoraria

$2000

Managing Editor’s Stipend

$4200

Internships

$2700

* These first two lines may be irrelevant this year, unless we choose to print the journals again.
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Board President’s Report: Spring 2021
Submitted by: Diane Vanner Steinberg
Hello from the pandemic president. Almost my first task after beginning the Board Presidency was to be
part of the newly and hastily designed system of elections that welcomed our new student leaders after
online applications and Zoom interviews. We also welcomed a new High Plains Regent, Kassia
Waggoner, to the Board. In 2021, we will not have to recruit any new faculty to the Board of Directors,
but the Executive Committee will again have to recruit and appoint a new junior SA and Kayla Ashbrook
will move up to be senior SA for AY 2021-22
I next reviewed the old strategic plan and the By-Laws to put together committee charges for AY 202021, and put together revised rosters of committee members and committee chairs. Some reshuffling
was necessary. I communicated with all committee chairs before asking them to chair and took into
account people’s previous and future Board commitments. Many thanks to all who stepped up to chair a
committee. All committees were able to make a summer start on their committee charges.
Over the summer, I read all of the evaluations of the Society’s Executive Director and all of the
responses to the surveys that gathered information for the new Strategic Plan. I also served as one of
the four conveners for the Strategic Planning Zoom retreat. Many thanks to all who helped with
Strategic Planning by designing questions for the surveys, taking the survey, reading the responses,
attending the retreats, sorting out the answers, and drafting and redrafting until a Strategic Plan began
to take shape. Shannin Schroederhas been a strong Strategic Plan moderator.
In response to a number of factors: the Global Pandemic, the job market, the Executive Director evals,
and the upcoming Society Centennial in 2024 at our convention in St. Louis, I explored, first with Shannin
Schroeder and Glen Brewster, and then with Bil Johnson, and then finally with all of the Executive
Committee members, imagining a world in which Bil is allowed to retire from the Executive Director
position. The Central Office is working with NIU to take first steps towards creating a position housed in
the department of English at NIU (with salary paid by the Society) to take us to whatever awaits Sigma
Tau Delta after the pandemic. This will involve a major re-imagining of the Central Office, as the ED will
no longer be the staff member with the most experience with the Society. It will also likely involve the
creation of an “Emeritus” position in which Bil will be asked to work with the Centennial celebration
rather than with the day to day operations of the Society. I very much hope that some of the Centennial
can be virtual, with online “exhibits” and mementos and shared experiences from alumni. Bil will,
ideally, be curating materials sought from chapter archives around the world. 2024 -- the Centennial -may seem far off in the future, but the Society has already begun planning some parts of it.
I have also used email to reach out to chapter advisors and Board members about running for Board
positions in 2022. At the Atlanta convention, we will elect a Vice-President / President-Elect, a Secretary
/ Treasurer, an Officer-at-Large, and three Regents: Eastern, Midwestern, and Southern. Some current
Board members will undoubtedly run for re-election, but all of us should be on the lookout for nonBoard advisors interested in serving on the Society’s Board.
Many committee chairs have welcomed me to the work of their committees and shared pertinent
information all year. I really appreciate the chance to do what I can and to help reallocate resources to
meet the needs of all committees. In addition to thanks to committee chairs and members, I would also
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like to thank the Central Office staff, especially Natasha McPartlin, who has kept me in the loop on so
many important deadlines and needs. I have been especially impressed with the professional quality of
the webinars that the Society has created to keep in touch with members and chapters.
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Board Vice President/President Elect Report: Spring 2021
Submitted by: Shannin Schroeder
• Designed (beginning with Diane’s questions and with the help of Natasha, Katie, and others)
the SurveyMonkey SWOTT [Strengths, Weaknesses, Opportunities, Threats, and Trends]
analysis survey sent to key stakeholders, including student and alumni members, Advisors,
Board members, and others;
• Wrote emails to survey takers, explaining importance of survey;
• Created several Excel worksheets to highlight total responses from stakeholders;
• Sorted through raw data from survey with the committee, looking for patterns and overlap,
and then created a condensed form of objectives, concerns, and areas of continued growth and
improvement;
• Set up individual sub-committees, distributed elements of data, and collated materials that
returned;
• Organized and ran Strategic Planning Retreat (December 12);
• Helped to refine, prioritize, and revise goals and outcomes for final drafts of 2021-2025
Strategic Plan, with an emphasis on helping current and future presidents prioritize committee
charges; and
• Agreed to be assistant to the chair for the 2022 Convention, offering feedback on speakers.
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Immediate Past President Report: Spring 2021
Submitted by: Glen Brewster
I served on the Executive and Strategic Planning committees.
I co-chaired the Convention Committee and the 2021 Virtual Convention.
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Secretary/Treasurer Spring 2021 Report
Submitted by: Lexey Bartlett
In accordance with the duties of the Secretary/Treasurer outlined in the Constitution, I have
completed the following activities this year:
1. The Secretary/Treasurer shall have primary responsibility for accurate minutes of the Board meetings:
I took minutes during the Fall Board Meeting and have submitted them to the full Board in advance of
the meeting for corrections to ensure accuracy, and I have submitted the final corrected version for
approval at the Spring Board Meeting.
2. The Secretary/Treasurer shall also have primary responsibility for the financial policy of the Society
and for submitting an annual report to the Board:
In the fall, I reviewed the budget and presented it to the Board during the Fall Board Meeting,
making adjustments as necessary to carry out the business of the Society. This year, I have been in
contact with the Central Office a few times to discuss the transition to a modern accounting system,
overseen by Natasha McPartlin, Director of Society Operations, which has now been accomplished. This
new system (linking our various accounts to Quickbooks) will provide a clearer report of budget items
for our semiannual budget reviews by the Board, as well as the ability to provide an immediate snapshot
of our accounts at any time it is needed. It also will allow more detailed reporting of expenses and
income when needed, as well as being easier to maintain and keep current, especially given the rapid
growth and increased complexity of Sigma Tau Delta and NEHS and their activities in recent years.
Natasha McPartlin is to be commended for realizing the need for this long overdue transition and seeing
it through to completion. I have met with Central Office staff this week to review the budget and its new
format in order to be ready to present it to the Board at the Spring Board Meeting.
3. At each International Convention the Secretary/Treasurer shall submit to the membership a report of
Society finances:
We did not schedule a time for this report during this year's Convention, since it usually takes place
during the Business Meeting, which we also did not hold this year. I will be ready to present a report
next year.
4. Additional activities:
In addition to the specified duties of my position as Secretary/Treasurer this year, I served as Co-Chair
of the Convention Committee and joined Glen Brewster as Convention Co-Chair after the March 2020
Board Meeting. Glen had already done much of the conceptual work of the Convention, developing the
theme and selecting the Common Reader and other speakers, but I assisted with the logistical decisions,
communication tasks, roundtable evaluation setup and selection, and other later-stage planning for the
2021 Convention, along with providing some consultation support for the next Convention Chair. I also
served on the Scholarship Committee, and partly because of our friendship and my familiarity with the
Region, I offered some mentoring and support to the new High Plains Regent, who has managed the
vagaries of the pandemic's effects on regional activities splendidly.
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5. Special concerns:
I have no concerns at this time, except for the natural uncertainties of economic fluctuations and
their relationship with our income and expenses, but that is the perpetual concern of the Treasurer. The
new accounting practices will make the budget management process much more straightforward in the
future, which will help by providing greater clarity on these matters.
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Officer at Large Report – Spring 2021
Submitted by: Terry Phelps
I serve on three committees: Services & Partnerships, Executive & Board Development, and
Communications. I chair the Communications Committee.
For the Services & Partnerships Committee, I evaluated applications for internships with Penguin
Random House, for NCTE, and for the Dolly Parton Imagination Library.
The Executive & Board Development Committee in our fall 2020 meeting passed three motions: (1) To
create a mini-minute document that lists all approved motions and shares it with the entire Board about
two weeks after the Board meeting ends. (2) To add a sentence to By-Law VII, “The Executive Director
shall serve on the Executive Committee as a voting member of that committee.” (3) To add a sentence
to By-Law VI, “The Alumni Representative may serve up to two terms.”
The Communications Committee focused on Rectangle and Review publications, now combined and
published digitally. In the fall Board meeting, the Board voted to approve the Communications
Committee motion to revise bylaws to use gender-neutral pronouns their, them and they with singular
antecedents. In early spring I was one of three judges on our committee who evaluated literary journal
submissions for outstanding journal awards. In our spring 2021 committee meeting, we voted to wait a
year to send a survey to survey stakeholders for feedback about the newly adopted online format of the
Rectangle and Review. The committee also decided to examine existing standards for the journals to
determine If changes should be made for digital journals.
For the fall 2020 Board meeting I served as parliamentarian.
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Eastern Regent Spring 2021 Report
Submitted by: Felicia Jean Steele
The primary means through which I've tried to disseminate information to chapters has been to send
emails to chapter advisors at least twice each semester, at the beginning and halfway through right
before major society deadlines. In addition, I've held weekly office hours dedicated to Sigma Tau Delta
and held information sessions twice each semester. I've also compiled lists of Sigma Tau Delta advisors
who are active Twitter users and shared announcements about upcoming society deadlines through
these means as well as posting in the Regional Facebook Groups. The information sessions have not
yielded attendance in any numbers, although I have met with advisors from three different chapters
through the year. My two biggest projects this year have been 1) to try to establish a roadmap for
chapters to sponsor NEHS chapters by working with faculty at Trenton Central High School, but COVID
has short-circuited that plan; 2) to establish a "literary spotlight" where we take submissions of short
literary works to feature through Instagram. Our first submission will be posted this coming week.
The Eastern Region only received on Common Reader application this year, from Shepherd University,
and no regional conferences were held.
I've served on the Scholarships and Convention committees and chaired the Regents Committee.
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Far Western Regent Spring 2021 Board Report
Submitted by: Ami Comeford
Our activities have been somewhat limited, like other regions, as a result of the continuing challenges of
the pandemic. We did not hold a regional conference this year, but in our Convention Networking Event,
we did address the possibility and what that might look like. Some of our regional advisers and I are
talking about the possibility of doing a virtual conference next year to engage chapters who might
otherwise not be able to participate, such as Hawaii and Alaska.
Still, even with the challenges, our Region remains strong and largely active. Here are a summary of
some of what has been happening across the region:
1. Virtual Induction Ceremonies: In order to preserve some sense of normalcy, chapters have continued
to conduct induction ceremonies and have simply shifted these to a virtual format. Though it hasn't
been as personal, it has provided a baseline experience for new members to get them into the chapter
with hopes for something different next year.
2. Virtual Activities: Chapters have been conducting regular activities over the course of the semester
including the following: virtual meet and greets with faculty members (normally done over pizza at a
local hangout); Youtube Channel Community Storytelling Playlists; virtual book clubs, virtual Thriller
dance instruction and ghost stories.
3. Common Reader Award: I awarded a Common Reader Award this year as well, which I was especially
pleased about given the difficulty of the year and the challenges of just keeping a chapter active, let
alone focusing on the Common Reader. The winning chapter held a virtual book club event and then a
follow-up event that invited participants to bring their own work that speaks to places with which they
connect and identify.
4. Social Media: We have a reasonably strong social media presence with 266 active members on our
social media page. However, this page feels more like a place to access and disseminate information
than to connect with individual members, as we don't get a lot of outside comments and posts, but we
do get views and likes.
5. Convention: We did have multiple roundtables from our region both attend and present at
Convention, and I'm hopefully we will have even more participants from our region next year.
Challenges: In addition to the challenges that all regions are having with the pandemic, I have had
communication challenges with my region, as using the listserve method via Write Away continues to
not be an option for me. Due to new and more strict security standards put in place at universities, my
e-mails to regional advisers continue to be rejected and bounce back. This has made it hard to keep in
touch with the region as a whole. I'm hopeful this can be corrected in the future. My IT department has
built a work-around for me that I hope will suffice until it can be addressed on our end in some way.
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High Plains Regent Spring 2021 Board Report
Submitted by: Kassia Waggoner
During my time as Regent this year, I fulfilled my duties as follows:
•

•

•
•
•

•

•

Disseminating information to chapters: I sent information to the chapters in my region through
email and social media regarding the regional convention, national convention, and scholarship
oppprtunities.
Encouraging and stimulating active chapters: I helped publicize several open mic nights in
various chapters of my region and attended initiation ceremonies of some chapters in my region
as a means of supporting active chapters.
Endeavoring to reactivate inactive chapters: Students reached out to me from the University of
Wyoming. I helped them contact their advisor in an attempt to get the chapter active again.
Encouraging the formation of new chapters: Newman University has a newly formed chapter
this year, and I went to some of their events as a means of encouragement.
Encouraging attendance at conventions and conferences: I hosted a virtual regional convention
with award winning authors as keynote speakers. I sent several email invites to the chapters in
my region along with a CFP, and I had a very successful turnout, which included members from
the southern and midwest regions as well. I also helped publicize the event through social media
along with my SR.
Accomplishing these aims by newsletters, inter-chapter activities, electronic media, and/or
personal contacts: I hosted an open mic night for all chapters in my region and encouraged
individual chapters to do the same. We also had a brainstorming session for creating virtual
events like meet and greets, book clubs, and poetry readings.
Serving on standing committees: I served on the Service and Partnerships Committee,
Scholarships Committee, and Regents Committee this year. I helped judge the applicants for
scholarships and internships. I also helped the convention committee vet the roundtables for
national convention.
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Midwestern Regent Spring 2021 Board Report
Submitted by: Tim Helwig
As Midwestern Regent, I focused my energies on promoting and supporting our regional conference
that brought together members from multiple chapters for academic exchange and fellowship in
February 2021, I sent out a fall email blast, and I welcomed new and reactivated chapters in my region.
The highlight of our year in these unprecedented times of the pandemic was our Midwestern virtual
conference organized and hosted by the Lambda Xi chapter at Missouri Southern State University on
Saturday, February 27, 2021. The conference, focusing thematically on â€œTurmoil, Transcendence, and
the Twenties,â€• drew 31 student presenters from at least twelve different chapters, the latter figure a
record for our regional conference! I gave opening remarks and promoted our virtual convention in the
morning and moderated panels, and great credit goes to organizers Midwestern SR Myranda Morse,
Midwestern ASR Allie Degner, Lambda Xi faculty advisor Dr. Amy Gates, and members of the Lambda Xi
chapter for their hard work in producing a successful conference. I promoted the conference in an email
blast and on the Regional Events page, and I supported the conference with Regents Funds in the
amount of $421.96.
I did not fill any requests for Common Reader Awards this year.
In closing, I have really enjoyed working with my talented student leaders, Myranda Morse and Allie
Degner, who stayed in regular touch with me throughout the year, and I wish them all the best in their
future endeavors!
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Spring 2021 Board Member Report
Southern Regent, Leigh Dillard

The pandemic has unsurprisingly slowed our productivity throughout the year, but I have
maintained communication with the Central Office and have completed the following tasks in
keeping with the expectations of the society as stated in the Constitution:
1. disseminating information to chapters;
● Sent standard messages to Advisors through WriteAway and Slack
● Organized, with the Central Office, the first in a series of monthly webinars for Advisors
and chapter leadership.
2. encouraging and stimulating active chapters;
● Distributed minimal Regents’ Funds in AY 2021 with only one common reader event
request.
3. endeavoring to reactivate inactive chapters;
● Continue to work with chapters individually when possible, including email
correspondence, Zoom calls, et al.
4. encouraging the formation of new chapters;
● Increased communication with potential chapters, but this effort was largely foiled by
the pandemic.
5. encouraging attendance at conventions and conferences;
● The 2020 North Georgia regional conference, hosted by the UNG Gainesville chapter in
October, was a resounding success. We had over 100 registered participants, including
40 presentations from 20 different schools: Abilene Christian University, Augusta
University, Berry College, The College of New Jersey, Furman University, Mercer
University, Missouri Southern State University, North Carolina State University,
Northwestern State University, Regent University, Samford University, Slippery Rock
University, University of Guam, University of North Alabama, UNG Dahlonega, UNG
Gainesville, University of Tennessee Knoxville, University of Tennessee at Martin,
University of Texas at Dallas, Western Kentucky University. For the first time, we offered
creative panels, which proved very popular. Student leaders, Amanda Ayers, Haley
Powell, and Jacey Sherman organized a professionalization session during the lunch
break. For additional details, access this link:
https://sites.google.com/view/englishmattersung/our-chapter/north-georgia-regionalconference
6. accomplishing these aims by newsletters, inter-chapter activities, electronic media, and/or
personal contacts;
● Slack workspace continues to grow (106 users), allowing for more direct and
information communication than email
● Other correspondence detailed above.
7. serving on standing committees.
● Scholarships and Academic Awards Committee, chair
● Convention Committee, member
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Southwestern Regent Spring 2021 Board Report
Submitted by: Kaine Ezell
With the hard work of our SR and ASR, we were able to hold a regional conference in November that we
called the Southwestern Symposium. The conference was held virtually with around 25 participants
reading their creative works, scholarly projects, and roundtables. The theme of the Symposium was
"Expand Your Narrative." We are all thrilled with the participation from not only our Southwestern
chapters, but chapters from other regions. We hope that this will spark a more consistent regional
convention for the Southwestern chapter. Julianne Ford (SR) and Alana King (ASR) did a fantastic job of
organizing the event and leaving a structure that future Southwestern SR's and ASR's can use to organize
the Symposium.
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Alumni Representative: Dana Eckstein Berkowitz
No report submitted.

32

Senior Student Advisor Spring 2021 Board Report
Submitted by: Amanda Ayers
General.
Throughout this year, I have worked closely with Katie Mudd in the Central Office and Kayla Ashbrooks
(Junior SA) to coordinate the Student Leadership Committee amidst an unprecedented year. I’ve
provided feedback and leadership as the SLs adapt to a virtual convention. I’ve maintained open lines of
communication with the Student Leaders (SRs and ASRs) and organized monthly meetings.
I have also helped to prepare and lead a handful of webinars over a variety of topics including our
partnership with the Imagination Library and promoting SL opportunities. We also hosted a webinar that
provided info about hosting online events amid the pandemic.
At Convention, I helped to coordinate and helped to lead both the Student Leadership Social and the
Trivia Night. I also assisted with the planning for both events, helping to organize the SL Committee to
plan and contribute to these events.
Specific.
Throughout this year, I have had the privilege of representing student members and their attitudes and
opinions to the Board in a truly unprecedented moment. I’ve worked to promote convention attendance
alongside the SLs and Regents. I also worked with the Regents to help prepare a variety of workshops
and webinars. I have served on the Convention and Communications Committees, providing feedback
on various aspects of planning the virtual convention.
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Junior Student Advisor Spring 2021 Board Report
Submitted by: Kayla Ashbrooks
A. General
1. Throughout the semester, I have worked closely with Katie Mudd in the Central Office and
the Senior Student Advisor, Amanda Ayers. I have contributed to the planning and execution
of the first virtual convention. I have worked in various capacities with the Student
Leadership Committee to promote the Common Reader, Rough Beauty, and our partnership
with the Dolly Parton Imagination Library. I actively assisted and participated in the virtual
convention.
B. Specific
1. I conversed extensively with both Amanda and Katie regarding the Student Leaders and
their duties/feelings concerning the upcoming convention. We discussed ways to help them
with not only their first convention as Student Leaders, but also with their first convention
even as attendees. These conversations allowed us to implement elements to allow the
Student Leaders to feel better prepared. They also provided us with information that will be
helpful for preparing for next year’s (hopefully) in-person convention.
2. On a chapter level, I worked closely with Dr. Shannin Schroeder to help boost membership
and activity in the Epsilon Theta chapter at Southern Arkansas University. We have several
potential members who have yet to be involved due to the limited nature of contact
between incoming students and current members. I helped advertise and facilitate an
interest meeting for potential new members. Everyone is eager to learn about the
organization and get involved as members.
3. I remained in contact with Amanda Ayers concerning her work with her specific Regent,
Leigh Dillard, and other Regents as they communicated concerning Regional events and the
upcoming convention.
4. Within the Student Leadership Committee, I have worked closely with Katie Mudd and
Amanda Ayers to improve the functionality and efficiency of the committee. I contributed to
the planning of the Student Leadership Social and worked to help think through any
logistical errors that could have been encountered. I assisted in examining the different
components suggested by each regional team to be a part of the Social. During the event, I
introduced Student Leadership and briefly discussed the roles of and opportunities for
Student Leaders. Prior to convention, the Student Leadership Committee worked on
chapter-specific videos promoting the Common Reader, Rough Beauty. When the number of
chapters exceeded the number of Student Leaders, I created an additional video to be
posted. I also offered advice to Student Leaders who had questions concerning their video
or its content. After the cancellation of Bad Poetry Night, I worked with Katie, Amanda, and
the Student Leadership Committee to plan and fulfill the Trivia Night event that took its
place. I helped develop and narrow down categories, questions, and bonus rounds to be
included in the event. During the event itself, I helped in its progression by working to
monitor the chat and post the appropriate Google forms links at the most efficient times.
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Eastern Student Representative Spring 2021 Board Report
Submitted by: Brett Iarrobino
As of March 28th, 2021, I have successfully executed, or continue to execute, the following expectations
and responsibilities:
●

●
●

●

●

●

Providing student representation for the Eastern Region of Sigma Tau Delta through the
attendance of monthly virtual Student Leadership Committee meetings.
○ Occasionally stepping in for Junior Student Advisor Kayla Ashbrooks in recording
meeting minutes when necessary, providing attendees and absentees with detailed
recordings of the discussion.
Providing student representation for the Eastern Region of Sigma Tau Delta through the
attendance of seasonal virtual Communications Committee meetings.
Providing student representation for the Eastern Region of Sigma Tau Delta through the
attendance of seasonal virtual National Board meetings.
○ Submitting seasonal board position reports required of all National Board members to
Director of Society Operations Natasha McPartlin (fall 2020 board position report can be
read here).
○ Reading meeting minutes and strategic plans that originate from National Board
meetings and providing approval and/or feedback to Director McPartlin and
Secretary/Treasurer Lexey Bartlett.
Connecting with students, alumni, and faculty throughout the Eastern Region on the
following:
○ Fielding questions from students and alumni regarding submission to Sigma Tau Delta
opportunities, including International Convention roundtables, internships, and
scholarships.
○ Meeting with faculty advisors for chapters of Sigma Tau Delta and its secondary
educational affiliate, the National English Honor Society, for informal networking on
educator responsibilities within the organization.
Serving as an administrator of the Sigma Tau Delta Eastern Region Facebook group, which
constitutes:
○ Posting bimonthly regional opportunities for undergraduate/graduate student and
alumni involvement in literature and writing engagements.
○ Monitoring incoming requests from undergraduate/graduate students and alumni to
join the Sigma Tau Delta Eastern Region Facebook group.
○ Ensuring prospective members of the Sigma Tau Delta Eastern Region Facebook group
are genuine members of Sigma Tau Delta chapters and real persons.
Fostering a connection with the 2021 Common Reader, Rough Beauty: 40 Seasons of
Mountain Living by Karen Auvinen, by:
○ Completing a read of the novel on my own time.
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○

●

●

●

Encouraging other students and alumni to become familiar with the Common Reader via
a short public video detailing Rough Beauty’s connection to our 2021 International
Convention theme, Metamorphoses.
Maintaining an online presence through Sigma Tau Delta’s digital resources, by:
○ Submitting a short bio and headshot to be featured on the Student Leadership section
of the website (which can be viewed here).
○ Profiling myself and my relationship to studying English through the “Meet-the-Deltans”
questionnaire form (which has since been published and can be viewed here).
○ Drafting an original blog post on the benefit of virtual chapter events, to be published
on the official Sigma Tau Delta “Wordy by Nature” monthly blog, encouraging Sigma
chapters to begin engaging in online capacities amid the pandemic (which can be
viewed here).
○ Contributing to a “Wordy by Nature” blog update previewing successful strategies for
navigating the virtual 2021 International Convention, a piece that was crowdsourced
amongst the other Student Leaders (which can be viewed here).
○ Submitting three “Humans of Sigma Tau Delta” social media spotlights, featuring
undergraduate students and professors from the Clark University English Dept. (which
can be viewed here, here, and here).
○ Signing up for EnglishMatters, Sigma Tau Delta’s annual social media takeovers that are
self-administered by incumbent Student Leaders, featuring virtual programming
organized by my school’s unique chapter of Sigma Tau Delta.
Routinely connecting with my region’s respective Regent and Associate Student
Representative for conversations on the following:
○ Facilitating support to active Sigma Tau Delta chapters within the region amid the
ongoing COVID-19 pandemic.
○ Ensured there are resources and strategies at the leadership level of Sigma Tau Delta
and that they are all committed to diversity, equity, and justice amid the ongoing 202021 racial justice protests.
○ Opened up a conversation on the possibility of a virtual conference specific to the
Eastern Region during the December/January intercession that most colleges and
universities will follow during the 2020-21 academic year.
○ Discussed how chapters can perform volunteer relief work virtually in public school
classrooms as American school districts prepare for a virtual/hybrid reopening amid the
pandemic.
Connecting with fellow Student Representatives, Associate Student Representatives, and
Director of Social Media Strategies Katharine Mudd for monthly conversations on the
following:
○ Effective ways to ensure scholarly engagement throughout Sigma Tau Delta’s virtual
2021 International Convention in March.
○ Effective ways to connect participating students on a social level at Sigma Tau Delta’s
virtual 2021 International Convention in March.

36

○

●

●

●

Expectations of all Student Leaders during the Fall 2020 Board Meeting, 2021
International Convention, and Spring 2021 Board Meeting.
Supporting Sigma Tau Delta online webinars that provide student and chapter leaders with
relevant skills for chapter management, recruitment, and responsibility, either by:
○ Attending monthly webinars to learn more about Sigma Tau Delta and its affiliate
organizations, such as the National English Honor Society and Sigma Kappa Delta.
○ Assisting in the facilitation of Sigma Tau Delta online webinars, specifically “Sigma Tau
Delta Pays You Back,” conducted on Thursday, February 25th, 2021. Intended as a
resource for introducing students to the breadth of leadership and financial
opportunities offered by Sigma Tau Delta, I offered insight into the Student Leadership
Committee and my role on the committee as a Student Representative, as well as
providing instructions and advice on how to apply for the position for the 2021-22
academic year.
Working with the Eastern Region Regent and Associate Student Representative on a regionspecific project, “Eastern Region Literary Spotlights,” which entails:
○ Discussing and curating methods to share, uplift, and disseminate original work created
by students that come from the Eastern Region, such as social media and a digital
portfolio/website.
○ Establishing a set of submission guidelines and parameters to be expected of all
student-submitted work.
○ Creating a document that promotes the spotlight opportunity, includes the submission
guidelines, and details instructions on submitting work (which can be viewed here).
○ Sharing that document through regional resources such as the Regent WriteAway email
system, the Sigma Tau Delta Eastern Region Facebook group, and via announcements
to our local chapters and campuses.
○ Maintaining a daily schedule for checking submissions via the
easternregionsigmataudelta@gmail.com inbox.
○ Convening for an evaluative dialogue when a student has submitted that determines
grammatical edits and any other necessary changes before publication.
○ Communicating with the student who has submitted to thank and congratulate them on
their submission, obtain biographical information from them, and acquire their consent
for publication via social media and future digital endeavors.
Providing administrative, creative, or moderative support for various events offered by the
virtual 2021 International Convention, including the following:
○ Exclusive Interview with Karen Auvinen (January, 2021): At the beginning of the year, I
had the pleasure of conducting a virtual interview with 2021 Common Reader author
Karen Auvinen via Zoom. In preparation for this interview, I drafted a set of questions
that were then shared with Karen and facilitating Central Office staff. The interview
itself was approximately 30 minutes in length and shared on the online convention
portal for attendees’ asynchronous viewing leisure throughout the convention.
○ Bad Poetry Night (Cancelled Event): In February 2021, Student Leaders crowdsourced
an evaluative rubric for attendee submissions to Bad Poetry Night, a traditional
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○

○

○

○

International Convention event, which was ultimately cancelled due to low submission
turnout. Successfully assisting in the creation of this rubric required viewing previous
iterations of Bad Poetry Night archived on the Sigma Tau Delta Facebook.
Welcome Social Meet (Thursday, March 26th, 8:00-10:00 pm EST): Like all other
regional Student Leaders, I worked closely with my region’s Associate Student
Representative to establish an agenda that accounted for 20-30 minutes of virtual
activity and engagement, rotated across five different breakout rooms for 20 minutes
per group. Successfully completing this event required plans that were drafted and
submitted by myself and ASR Lily Alvarado, which can be viewed here, as well as
attendance and participation in a virtual rehearsal of the event conducted over Zoom.
Featured Speaker Event - Karen Auvinen (Friday, March 26th, 5:00-6:30 pm EST): I had
the great honor of being invited to host and facilitate a Q&A session with 2021 Common
Reader author Karen Auvinen, asynchronously introducing her writing and remarks, and
asking a series of attendee-submitted questions to Karen following her recorded
presentation. Successfully completing this event required a four-minute prerecorded
video introducing Karen, which can be viewed here, writing up and editing a short script
for the video with Central Office staff, which can be viewed here, as well as participation
in a virtual rehearsal of the event conducted over Zoom.
Eastern Region Networking Meeting (Friday, March 26th, 7:30-8:20 pm EST): Alongside
the Eastern Region Regent and Associate Student Representative, I hosted a virtual
networking session for convention attendees that belonged to chapters and institutions
from the Eastern Region, facilitating a virtual space for attendees to discuss and reflect
Sigma-related projects, applications, and endeavors. Successfully completing this event
required an extensive conversation with my region’s Regent and Associate Student
Representative on how to properly integrate the mandated agenda and announcements
with more intimate and traditional networking strategies.
Literary Trivia Night (Friday, March 26th, 8:30 pm-10:00 pm EST): I personally oversaw
tabulation and scorekeeping for the 2021 International Convention’s first-ever Literary
Trivia Night, keeping track of twelve different teams’ scores over the course of eight
rounds of literature-themed trivial pursuit. Successfully completing this event required
participation in a virtual rehearsal of the event conducted over Zoom.
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Far Western Region Board Position Report for the 2020 – 2021 Term
Submitted by: Kim Kuhn
May 2020 – September 2020
1. Facebook postings at least twice a month (last month was 4 times)
2. Attended monthly meetings (with the exception of August, in which I read the minutes,
answered necessary questions, and signed up for the items that I needed to)
3. Wrote a blog post about the power of reading
4. Created a short video about chapter 4 in our Common Reader
5. Attended 2 Convention Committee meetings
6. Recorded a 90 second video about service opportunities in your community (to promote Dolly
Parton's Imagination Library)
7. Humans of Delta interview: Dr. AmiJo Comeford
8. Communicated with Orlando Taylor, a student at National U in California, to help do a social
media takeover for a Juneteenth Poetry Slam. Unfortunately, it didn't pan out because it didn't
work out on Orlando's end. I let him know that if he decides to try again, we're more than happy
to help.
September 2020 – April 2021
1. Facebook postings at least twice a month (with the exception of February due to being
extremely sick with COVID)
a. In January, posted about Midwestern’s Regional Conference to help with attendance
and getting submissions for scholarly work
2. Attended monthly meetings except January (due to being sick with COVID) & February (due
attending my aunt’s funeral)
3. Did a Social media takeover in October
a. Took over Facebook & Instagram for 7 hours
b. Posted on the happenings throughout the day of my chapter’s Children’s Halloween
Reading service project
i. While wearing gloves & masks, we created 100 kits that included pre-packaged
Rice Krispy bookmarks, stickers, sets of markers, Halloween pencils, & It’s the
Great Pumpkin Charlie Brown coloring pages
ii. Delivered these packets to the preschool located at Dixie State University
iii. Handed them out to children in the community
iv. Kids decorated and colored items in the kit while they watched the Halloween
stories that my chapter uploaded to YouTube channel that was created just for
our virtual story-time
4. Promoted the Dolly Parton Imagination Library on both Far Western Region and my personal
Facebook pages
5. Watched and joined the Imagination Library virtual Live Q&A audience with my chapter
6. Answered the “25 Things You Didn’t Know About…” form for the “Meet Kim Kuhn" post on
Wordybynature.org
7. Part of the Convention Committee
8. With Machen, High Plains SR, created an ice-breaker game for first night of Convention
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9.
10.
11.
12.
13.

a. Wrote out step-by-step plans of our game and how we would use the time allotted
b. Spent hours with Machen two nights before Convention preparing a different, better
interactive game
Participated in the run-throughs/rehearsals for Convention (including those for my roundtable
and Trivia Night)
Created 7 questions and answers for the convention’s Trivia Night
With FW Regent, Dr. Ami Comeford, hosted the Far Western Region Networking Social at
Convention
Attended Convention’s Trivia Night as back-up help in case Katie, Amanda, & Kayla needed more
help
Interviews with author Michael Branch
a. Prepared for interview by reading some of Michael’s work
b. Recorded first interview Jan. 8, 2021 with Michael, Glen, Namon, and Elfie
c. Participated in run-throughs/rehearsals for convention
d. Recorded Michael’s introduction on my own & uploaded it for Namon
e. Interviewed Michael live at Convention
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High Plains Student Representative Spring 2021 Board Report
Submitted by: Machen Olson
As the High Plains SR I set up a few open mic nights via zoom as well as a meet-n-greet via zoom in
the hopes of attempting to connect with other school chapters. Teaming up with my amazing regent we
alone organized, set up, scheduled, facilitated and hosted our regional conference via zoom. This was
the first regional conference of the academic school year and the first virtual conference to be held. We
hosted this conference as a free conference and also opened it up to all the regions for attendance and
participation. We attempted communication with other chapters in our region, but due to the
pandemic, all were unsuccessful. We did come up with plans for next year to get the chapters together
and more involved.
Additionally to the the virtual events, I personally worked to develop and grow my own chapter
and assistance in growing another local chapter. As an SR we were tasked with many duties throughout
the summer and into the academic school year. Keeping up with social media, writing a blog, reading
and reporting on the common reader, imagination library, and all preparations for the 2021 Convention.
Attended monthly meetings, took notes and reported relevant information back to my regent and
chapter. Given the pandemic all communication was virtual, via Microsoft Teams, Zoom, e-mails, and
text messages.
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Midwest Student Representative Spring 2021 Board Report
Submitted by: Myranda Morse
My primary focus since the Fall Board Meeting has been to assist in planning events for the 2021
convention, such as the Student Leader Social and the Regional Networking Event. I have worked to
promote the International Convention and the regional conference. Additionally, I have facilitated
literary conversation on the regional Facebook page.
Allie Degner (ASR) and I, as well as the Lambda Xi chapter of Sigma Tau Delta, organized and hosted the
virtual Midwestern Regional Conference which was themed “Turmoil, Transcendence, and the
Twenties.” More about the conference can be found in Dr. Helwig’s report.
It has been a pleasure to serve the society as a SR and work alongside Dr. Helwig and Allie!
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Southern Student Representative Spring 2021 Board Report
Submitted by: Haley Powell
As the Southern Region Student Representative, I have seen up close how our diverse and far-reaching
region has adapted to the unique challenges of the pandemic. Because of the global health situation, my
Associate Student Representative and I have mainly had to conduct much of our outreach through the
Sigma Tau Delta Southern Region Facebook page. We have been posting at least four times per month
since June 2020. Our region also hosted a virtual convention on October 17, 2020, in collaboration with
UNG Gainesville, the chapter of my ASR and our Southern Regent, Dr. Leigh Dillard. Students met with
other Southern Region students on Zoom, presented papers, and showed virtual displays which
celebrated the hard-won victories in our discipline in 2020. The convention had over forty submissions
and was a fun, enriching experience. The Southern Regent, Dr. Dillard, the ASR (Jacey) and the SR
(myself) were all in attendance. For the Spring 2021 Virtual Convention, Jacey and I's breakout room for
the Student Leadership Social was a story-writing activity based on lines from classic literature. We also
wrote the trivia questions regarding film and television adaptations. Throughout our tenure, Jacey and I
also helped promote Dolly Parton's Imagination Library, Sigma Tau Delta scholarship and internship
opportunities, and the 2021 Common Reader (Rough Beauty) through social media posts and videos.
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Southwestern Student Representative Spring 2021 Board Report
Submitted by: Julianne Ford
The Southwestern Region of Sigma Tau Delta hosted a Southwestern Regional Symposium on November
7,2020. This virtual event was very fruitful for our region. We had 25 participants. The theme was
“Expand Your Narrative” and we encouraged conversation between a diverse collection of people with
unique narratives as they shared creative and/or critical works with one another.
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Committee Report, Spring 2021

Committee: Communications
Committee Chair: Terry Phelps
Summary of Committee Activities
Much of our work has been with publications, The Sigma Tau Delta Review and Rectangle, now only
digital because of the cost of printing. We plan to survey stakeholders next year to find their favorite
and least favorite features of our digital journals. Another activity has been our Outstanding Literary Arts
Journal competition. This year, only four Sigma Tau Delta chapters submitted their journals for the three
prizes: $500, $400, and $300. The winners were high quality journals, but we’d like to see many more
submissions in future years. We will explore methods of attracting more submissions. We are also
considering changes in guidelines for submissions, based on best practices.
Recommendations or Resolutions
Below are Communications Committee suggested revisions to Sigma Tau Delta Bylaws.
Bylaws are first identified.
Then the original wording is given.
Then the suggested revision, highlighted in red.
Bylaw X, Section IV. A
Original:
Section IV. Membership Fees.
A. Society Induction Fee. The one-time Society induction fee entitles each chapter member to
receive a membership certificate and to wear the Society pin. The fee must be paid prior to
induction and confers life membership in the Society. The amount of the Society induction fee
shall be determined by the Board.
Revised:
Section IV. Membership Fees.
Society Induction Fee. The one-time Society induction fee entitles each chapter member to receive a
membership certificate and to wear the Society pin. The fee must be paid prior to induction and confers
life membership in the Society. The amount of the Society induction fee shall be determined by the
Board. Society induction fees are non-refundable.
----------------------------------------------------------Bylaw X, Section VII
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Original:
A. Cause for termination of membership. Induction into Sigma Tau Delta carries with it lifetime
membership in the Society. Duly-inducted members may, however, be removed from the
Society for just cause. Just cause for removal includes offenses violating the Society’s stated
mission to “promote exemplary character and good fellowship among its members” (Article I,
Section 3, Subsection D) and to “exhibit high standards of academic excellence” (Article I,
Section 3, Subsection E). Specific causes for suspension and/or termination include:
1. Dismissal from the sponsoring institution or program for failing to maintain minimum
grade point averages or similar performance standards;
2. Violations of approved academic codes of conduct and/or institutional honor codes or
flagrant acts of academic dishonesty (e.g. plagiarism, cheating, manufacturing and/or
falsifying academic records or experimental data) that result in disciplinary actions being
taken by the sponsoring institution or program against the member;
3. Conviction in a court of law of a felony violation.
Suspension of membership shall result automatically from and occur simultaneously with the
disciplinary action being taken against or the suspension, dismissal or conviction of the member
and become permanent upon the member’s accepting the judgment entered against him or her
or when all appeals have been exhausted. It will be the Chapter Advisors’ duty at the conclusion
of any such action being taken against a member of their chapter to notify the Central Office
and the member of the termination of membership and the causes thereof. The Central Office
will then remove the former member from the lists of enrolled members. The national Board of
Directors shall at no time and in no way be involved in the termination process or be held
responsible for the outcome.
B. Appeals of termination of membership. Revocation of membership can be appealed. Appeals
must be filed in writing with the national Board of Directors within 60 days after the termination
of membership has become final. Appeals, with any supporting materials and documentation,
must be addressed to the Society’s Executive Director and mailed to the Society’s Central Office.
The Executive Committee of the national Board of Directors will review the appeal within 30
days of its receipt and can, by a three-fourths majority vote of the committee, rescind the
termination of membership. The Executive Director will notify the appellant of the committee’s
findings. All decisions are final.
Revised:
1. Cause for termination of membership. Induction into Sigma Tau Delta carries with it lifetime
membership in the Society. Duly-inducted members may, however, be removed from the
Society for just cause. Just cause for removal includes offenses violating the Society’s stated
mission to “promote exemplary character and good fellowship among its members” (Article I,
Section 3, Subsection D) and to “exhibit high standards of academic excellence” (Article I,
Section 3, Subsection E). Specific causes for suspension and/or termination include but are not
limited to:
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2.
1. Violations of community standards at Society events, such as the international
convention, as well as on virtual Society platforms, such as Society-operated social
media accounts.
2. Dismissal from the sponsoring institution or program for failing to maintain minimum
grade point averages or similar performance standards;
3. Violations of approved academic codes of conduct and/or institutional honor codes or
flagrant acts of academic dishonesty (e.g. plagiarism, cheating, manufacturing and/or
falsifying academic records or experimental data) that result in disciplinary actions being
taken by the sponsoring institution or program against the member;
4. Conviction in a court of law of a felony violation.
Suspension of membership shall result automatically from and occur simultaneously with the
disciplinary action being taken against or the suspension, dismissal or conviction of the member
and become permanent upon the member’s accepting the judgment entered against him or her
or when all appeals have been exhausted. It will be the Chapter Advisors’ duty at the conclusion
of any such action being taken against a member of their chapter to notify the Central Office
and the member of the termination of membership and the causes thereof. The Central Office
will then remove the former member from the lists of enrolled members. The national Board of
Directors shall at no time and in no way be involved in the termination process or be held
responsible for the outcome.
B. Appeals of termination of membership. Revocation of membership can be appealed.
Appeals must be filed in writing with the national Board of Directors within 60 days after the
termination of membership has become final. Appeals, with any supporting materials and
documentation, must be addressed to the Society’s Executive Director and mailed to the
Society’s Central Office. The Executive Committee of the national Board of Directors will review
the appeal within 30 days of its receipt and can, by a three-fourths majority vote of the
committee, rescind the termination of membership. The Executive Director will notify the
appellant of the committee’s findings. All decisions are final.
C. Membership fees. In the event of membership suspension or termination, Sigma Tau Delta
will not issue membership fee refunds.
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2021 Spring Convention Committee Report
Submitted by Glen Brewster
Members
Glen Brewster & Lexey Bartlett, Co-chairs
Board Members: AmiJo Comeford Felicia Steele Leigh Dillard Amanda Ayers
Affiliates: Kimberly Kuhn, Machen Olson, Jacey Sherman, Bethany Erb, SKD Representative
Staff: Elfi Gabriel
Non-Board: Linda Miller, Douglas Dowland, Gloria Hochstein, Kevin Stemmler, Sid Watson, Chyina
Powell, Rebecca Ferlotti
1. Because of the switch to a virtual convention, we decided to focus upon Roundtable presentations,
and 24 Roundtables were selected by the evaluators and the convention organizers.
2. The 2021 Virtual Convention featured speakers, Karen Auvinen, author of the 2021 Common Reader,
and Michael Branch, who was to have been a speaker at the 2020 Convention in Las Vegas, delivered
pre-recorded virtual presentations and appeared virtually for Q&A at the convention. Both were easy to
work with under the changed conditions, and their fees were low in accordance with the mandate to the
Convention Committee to seek cost savings due to the pandemic’s effect on the Society budget.
3. Elfi, Namon, Katie, Natasha and others oversaw the technical elements to ensure the quality of all
events, holding informational sessions in advance of the convention for roundtable participants and
others about what to expect and how to prepare their pre-recorded portions. Modifications were made
to some of the usual aspects of the in-person convention, but we preserved others, including Student
Leadership events and a well-attended Trivia Contest.
4. Despite the uncertainties in response to the changed circumstances, over 400 registrants seemed to
have a favorable response to the convention. We will have a further report at the 2021 Spring Bpard
meeting including the results of the convention survey.
Thanks to all of you who contributed in a variety of ways.
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Executive Committee Report Spring 2021
Committee Chair: Diane Vanner Steinberg
Summary of committee activities and accomplishments during this period:
Since the Fall Board Meeting, the Executive Committee has met several times via Zoom. We have
begun to make plans for the 2024 Centennial. We have asked the CO to contact NIU and to begin the
planning in place to hire a new ED and to have benefits for that position paid for by NIU even though
the Society will pay the ED salary. Our short term plans are that we can have a new ED in place in
time for Bil to take on a part time position as Centennial Co-Chair (with a Board member as the other
Co-Chair) so that the day-to-day running of the Society will be in the hands of a new ED before the
Centennial. Even Bil is allowed to retire. We also anticipate that the global pandemic will affect
business practices across the nation, and that a new ED will then have to be looking at the future at
the same time Bil is looking at 100 years ago. We anticipate retaining our relationship with NIU and
moving the CO back to office space on campus. The Executive Committee is continuing to support
the Society's anti-racism stance and to make inclusion and diversity strong goals and commitments
of the Society. The Committee also has been recruiting advisors for Board positions which will come
open in 2022 and be elected by student members at the 2022 Convention in Atlanta. Also, we have
been recruiting for a Convention Chair or a pair of Convention Co-Chairs for the 2023 Convention in
Denver and the 2024 Convention in St. Louis. The Executive Committee has necessarily taken on a
supportive role to other committees and committee chairs such as Strategic Planning. Lastly, the
Executive Committee has been strengthening ties to the Central Office. When we have a new ED, the
reporting structure and decision making structure in the CO will have to adjust to the new reality
that the ED is no longer the person in the CO with the most history in the Society and the most
familiarity with its traditional procedures. The Executive Committee will have to take a lead in any
sort of re-writing and re-imagining of decision making procedures at the CO.
Recommendations or resolutions for the Executive Committee and/or for Board action:
We expect to bring some emendations of By Laws to the Executive Committee.
Special concerns:
Obviously, the entire Society will be concerned about how the global pandemic has affected our
chapters, our students, and their colleges and universities.
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Regents Committee Report Spring 2021
Committee Chair: Felicia Jean Steele
Summary of committee activities and accomplishments during this period:
The Regents Committee has worked primarily on revising the Regents Handbook.
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Spring 2021 Scholarship & Academic Awards Chair Committee Report
Prepared by Leigh Dillard
Fall 2020 Award Cycle
In the fall award cycle, we awarded two $400 Classroom Library Grants. Study Abroad Scholarships were
suspended for the Fall cycle.

Spring 2021 Award Cycle: Deadline 5 April
The committee has agreed to the following adjustments for the spring 2021 cycle:
●
●
●

Refine evaluation process for William C. Johnson scholarship into two phases.
Add “runners-up” for Regent Scholarships to distribute funds more widely.
We will no longer list award amounts on english.org for the Regent Scholarships but will label
winners and runners-up.
General Notes
As Scholarship & Academic Awards Committee Chair, Leigh collaborated with Tim Helwig (Service and
Partnerships) and Student Leaders Amanda Ayers and Brett Iarrobino to participate in the “Sigma Tau
Delta Pays You Back” Webinar on 25 February 2021.
Some awards from the Spring 2021 cycle were deferred or rescheduled because of Covid. Leigh is
coordinating with the CO Staff to resolve these outstanding awards on an individual basis.
Scholarly Paper Awards have been suspended for Spring 2021 but will be reinstated for Spring 2022,
allowing students to submit work presented since March 2020.
The Scholarship committee will continue to discuss the addition of awards for short-term study abroad
programs.
Given the unprecedented conditions of the past year, Elfi will add an item in the scholarship FAQ
(english.org), encouraging applicants to explain covid-based irregularities in GPA, enrollment status, et
al. in the essay prompts.
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Committee Report: Service and Partnerships (September 2020-April 2021)
Committee Chair: Timothy Helwig
FOCUS 1. By the Fall Board meeting, determine, by analyzing the number of applicants and/or
recipients, which awards and internships to continue, expand, or eliminate.
Although we did not receive any applications for the fall 2020 internship stipend, we did receive
two applications for the spring 2021 internship stipend and funded both of them. As discussed
in the February 25, 2021 webinar about scholarships and internships, applications for the
summer 2021 internship stipend competition will be accepted on Award Spring from April 1226, 2021. Because internships may increasingly be virtual, we will adjust the monetary amounts
of our internship stipends accordingly. We did not call on our volunteer evaluators often this
year, but we anticipate needing evaluators at the end of April and we thank them for their
service!
The two students that we placed for the (suspended) summer 2020 Penguin Random House
internship have been offered the internship for summer 2021. We expect that Penuin will offer
a fall 2021 internship, and we await word about the details. Overall, we are pleased with our
success placing our students in this competitive internship.
FOCUS 2. By the Fall Board meeting, in consultation with NEHS, review and make recommendations
about the new NCTE internship.
Applications for the 6-week virtual summer internship with NCTE will be accepted on Award
Spring from April 12-26, 2021. Instead of focusing on writing a “daily digest” about the annual
NCTE intern, this writing-intensive summer internship will include helping with social media
content, supporting NCTE Twitter chats, writing emails promoting live events, and drafting press
releases. Chris Mitchell, the Marketing Director at NCTE, has requested to review the
applications on his own, and so we will not be calling on evaluators to review these particular
internship applications.
At the invitation of NCTE, we are in the process of putting together a roundtable, featuring two
Sigma Tau Delta chapter advisors and their English Education students, for the NCTE convention
in November 2021 to be held in Louisville, KY or virtually. We hope to be able to cover the
registration costs and perhaps some of the travel costs for the participants.
FOCUS 3. By the Fall Board meeting, and in collaboration with Student Leadership, SKD & NEHS, prepare
and launch the annual International Literacy Project.
We placed an outstanding student—Brooklynn Gross—in the currently running Dolly Parton
Imagination Library (DPIL) internship; she is helping to promote DPIL’s upcoming conference
with their regional affiliates. There are no plans for a summer intern, but there will likely be a
fall internship with DPIL.
We continue to explore the possibility of having chapters (of STD, SKD, and NEHS) to partner
with DPIL’s regional affiliates, as we shift our focus from fundraising for DPIL to providing inperson service with their affiliates.
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FOCUS 4. Discuss strategies for identifying a new internship partner by Spring 2021.
We have created a variety of new internships with NCTE and DPIL over the past couple of years,
and we continue to explore opportunities for more internship opportunities with these entities.
OTHER: Chapter Project Grants. We funded the two applications we received in November 2020 for
project grants: a free little library by the chapter at the University of Texas Dallas, and a digital archive of
minority-authored experience by the chapter at North Dakota State University. Two of our project grant
recipients from fall 2019 have requested extensions to the end of fall 2021 because their project was
tied to an event that only happens in the fall semester and was canceled due to COVID in fall 2020; the
extensions were granted. Finally, starting this November, we will use AwardSpring to streamline the
application and award follow-up process for chapter project grants.
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Strategic Planning Committee Report Spring 2021
Committee Chair: Shannin Schroeder
Summary of committee activities and accomplishments during this period:
•
•
•
•
•
•
•
•

Sent SurveyMonkey survey sent to key stakeholders—including student and alumni
members, Advisors, Board members, and others—for a SWOTT analysis of the organization;
Sorted through collated data from survey, looking for patterns and overlap;
Narrowed to most significant strengths, weaknesses, opportunities, threats, and trends
identified by stakeholders;
Chaired sub-committees around identified areas for improvement or continued focus;
Drafted possible goals, measures, and outcomes out of sub-committee work;
Led Strategic Planning Committee members to narrow list of goals and outcomes;
Worked on rough draft of 2021-2025 Strategic Plan, presenting it to the Board for electronic
approval in January, 2021; and
Prioritized and refined final goals and outcomes.

Recommendations or resolutions for the Executive Committee and/or for Board action:
•
•
•

Continue to revise goals and outcomes to reflect the evolution of the major and the
organization;
Provide future presidents with the roadmap necessary to charge committees; and
Be open to innovation and revisions of standard practices.
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Student Leadership Committee Report Spring 2021
Committee Chairs: Amanda Ayers & Kayla Ashbrooks
Summary of committee activities and accomplishments during this period:
We have continued implementing and utilizing Microsoft Teams as our primary means of
communication, which streamlined our organization and collaboration. We also continued our
monthly synchronous online meetings. Our committee was committed to providing su pport and
resources for our membership as they adapt to hosting more online events and community building.
The SL Committee provided vital feedback on their experiences leading online events in their own
chapters, which greatly assisted in the planning of a webinar on virtual chapter events. Our
committee was dedicated to planning social events for the virtual Convention to build community
and energy amongst attendees.
We worked for months planning the details of our SL Social, a round robin game night. W e were
honored to be the first event of the Convention and took that responsibility seriously. Each region
planned a game or activity for the rotation that would engage attendees. We also provided feedback
on the evolving partnership with the Dolly Parton’s Imagination Library and helped reimagine that
partnership.
We helped to plan and prepare for a webinar that introduces the new opportunities through the
DPIL. We’ve also continued contributing to the society’s social media presence, including posting in
regional Facebook groups, recording common reader videos, recording service project videos, etc.
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